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MISSION STATEMENT

OUR MISSION

The mission of the Douglass Township Police Department is to serve and protect all residents and visitors of Douglass
Township, Montgomery County. The Douglass Township Police Department is committed to providing professional and
courteous service to the public. We shall strive to improve the quality of life by enforcing laws in a fair and impartial manner

while encouraging the mutual trust with the public and all residents. To be successful in this mission, core values must be present
and the basis for all our actions, which include:

Professionalism

We are leaders who are striving for personal and professional growth and are a trusted source of help and support working
to solve and prevent crime. Employees shall maintain an atmosphere symbolizing their commitment to the highest standards.

Integrity

Douglass Township Police Department employees shall maintain the highest level of integrity and accountability. We are
honest and truthful in our interactions within the Department and in the community we serve.

Respect

Our dedicated service requires courtesy, compassion, ethical conduct, and appreciation for ethnic and cultural diversity in
Douglass Township with the commitment to respecting the humanity of all.
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ACCREDITATION
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Accreditation is a progressive and time-proven way of helping institutions evaluate and improve their
overall performance. Participating administrators conduct a thorough analysis to determine how
existing operations can be adapted to meet the promulgation of standards containing the clear
statement of professional objectives. Once these procedures are in place, a team of independent
professionals 1s assigned to verify that all applicable standards have been successfully implemented.
The process culminates with a decision by an authoritative body that the institution is worthy of
accreditation.

Since the Pennsylvania Law Enforcement Accreditation Program was introduced in 2001, over 375
agencies have enrolled and currently 193 agencies have attained accredited status

We have been an accredited police department since February 2003

On February 5%, 2024, we were re-accredited for the 7% time, and will be due again in February 2027
for the years 2024-2026

We reached Premier Agency status after our 2021-2023 cycle



POLICE FORCE

1 Supervisors
® Police Personnel — 13 upervi
o P
& (1) Chief of Police Manager
& (1) Detective Matthevggst\./vavely,

& (2) Sergeants
¢ (9) Full-Time Patrol Officers

Robert B. Evans
Chief of Police

Brian Steffie,

Sgt.

Daniel Castellucci,
Det.

Carl Clemko,

Andrew Perretta,
Ptl.

Veronica Maryanski,

Ptl.

Ptl.

. Mark Dykie;, Ptl. Brent Ziegler,
In August of 2025, we welcomed Veronica (Currenty i i
5 . raining
Maryanskl aS a NEw patrol officer. She 1s
3 ndrew Poux, Gregory Sedgwick,
currently in the FTO program, and we look = P
forward to having her as a part of the team.

¢ Civilian Personnel — 1
& (1) Office Manager






